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Introduction

The self-assessment of the cluster of programmes 080000 Economics
and Management (38.00.00 Economics and Management) (hereinafter - a
cluster of programmes) was held from 15.10.2013 till 27.12.2013
According to the order on the activities of the university number 504 of
12.09.2013 "On approval of people in charge of preparing a report on self-
assessment of educational programmes in the framework preparation of
the University to the professional public accreditation in 2014," a working
group was composed of leading teachers.

The purpose of self — assessment is to establish the conformity of the
quality of graduate training programs of the cluster 080000 Economics and
Management ( 38.00.00 Economics and Management ) standards and
criteria of the professional public-professional accreditation of the National
Center of Public- Professional Accreditation . The self-assessment process of
programmes’ cluster programs was based on standards and guidelines for
quality assurance in higher education in the European community of the
European Association for Quality Assurance in Higher Education (ESG-
ENQA).

The main objectives of the self- assessment:

- Obtaining objective information on the state of the educational
process in the cluster of programs implemented in the economics and
financial accounting departments for a certification period - 5 years;

- Establishing the extent to which the actual content and the quality of
graduates conform to the standards and recommendations of the
professional- public accreditation of the National Accreditation Centre;

- ldentifying positive trends and areas for improvement in educational
activities at faculties implementing a cluster of educational programs;

- Establishing the causes and mechanisms of solutions identified in the
self- assessment.

The self- assessment was conducted in compliance with the
professional ethical principles - openness, honesty, objectivity, and integrity,
in the context of close interaction of the administrative and public bodies
(employers), parents, teachers, students and postgraduates.

The report about the self-assessment of the cluster of programs was
reviewed and approved by the methodological faculty councils .On December
30, 2013 the Academic Council of the University made a decision about the
readiness of the economics and accounting and financial faculties to undergo
external expertise for the programs’ cluster 080000 Economics and
Management (38.00.00 Economics and Management).

The programmes 080100.62 Economics and 080500.62 Management
passed the professional public accreditation at the Agency for Higher
Education Quality Assurance and Career Development ( AKKORK ) based on
the recommendations of the European Association for the Quality Assurance
in Higher Education (ENQA) in 2010 ( Appendix 1).

The report is placed in the public domain on the official website of the
Stavropol State Agrarian University: http://www.stgau.ru.


http://www.stgau.ru/

1. OVERVIEW

The Stavropol State Agrarian University (hereinafter Stavropol SAU )
is the Russia's leading center for education , science and culture providing
educational , scientific- research and consulting-methodological activity, it is
a public educational institution under the federal jurisdiction , which is
located in the North Caucasus Federal District ( North Caucasus Federal
District ) of the Russian Federation , in the city of Stavropol . The year of
establishment is 1930 .

The fundamental basis of university life is the principle of freedom in
educational and scientific- research activities proclaimed by the Magna
Charter of European Universities. Sustaining and developing qualitatively of
the SSAU identity is a prerequisite for its successful competition in the
segment of educational and scientific environment and labour market which
the University occupied.

The first scientific Economics School in the Stavropol Territory was
created on the basis of the Stavropol State Agrarian University in 1961.
Today it is the leading in the territory. Over 35% of the professor-teaching
staff are Members of expert groups in the government bodies of the North
Caucasus Federal District and the Russian Federation. There is a doctoral
council D 220.062.04 (080005 Economy and management of the national
economy (in industries and branches), where during the last 5 years 56
applicants defended their thesis (candidates and doctors of economic
sciences).

The training of graduates for the cluster of programs 080000
(38.00.00) Economics and Management - Bachelor - Master - Postgraduate
programs of additional professional education (APE) is carried out at the
University by the two faculties. The number of students getting a full-time
training is 1932 people. The total number of postgraduate students is 72
people. The educational process is carried out by 36 doctors (20% of the
general number of the professor-teaching staff) and 134 candidates of
sciences (71%). The average age of the professor-teaching staff is 40 years
old.

The faculty of Economics was founded in 1961. In the structure of the
Faculty there are 8 departments, 4 innovative research subdivisions: the
Regional Office of the All Russian Center of monitoring in the social and
labour sphere ; Laboratory of Information and Communication Technologies,
Marketing Research Laboratory “Marke Terra”; Modeling Center of
management technologies. The faculty’s partners are Finance Academy
under the Government of the Russian Federation, Russian Plekhanov
Academy of Economics, Lomonosov Moscow State University, Demidov
Yaroslavl State University, 10 agricultural universities in Russia, etc.

The Accounting and Finance faculty began its history of development in
1962, when the first applicants began their studies at the specialty
"Accountant, Auditor for the agro-industrial complex.” Scientific- innovative
laboratories function on the base of the faculty: "Authorized certification

centre of the company " 1C "," Educational - Methodical training center for
professional accountants ", Mini-Bank ",” Insurance Shop “,” Audit Expert &
Project Expert “,” Stock Exchange “,etc., where students get skills in

conditions closest to reality.



The strategic partners of the faculty are leading national and
international companies and organizations : JSC "Sberbank of Russia ", JSC
" Russian Agricultural Bank ", JSC " VTB " company PriceWaterhouseCoopers

( Moscow ), KPMG International, Investment Company "Finam ", insurance
companies "Rosgosstrakh " Insurance House " VSC " SC " Yugoria " , OJSC"
Financial Corporation URALSIB ", agricultural enterprises ( Agricultural

Consumer Processing Cooperative " Russia ", Novoalexandrovski district ,
Agricultural Production Cooperative " Rodina ", Novoaleksandrovsky district ,
Agricultural Production Cooperative farm Voroshilov of Trunovski district ,
etc.) , as well as enterprises of different organizational — law forms . The
cooperation with strategic partners provides opportunities for students to
have externship with the subsequent employment in leading organizations in
the South of Russia and the Russian Federation. The employment rate of
graduates is 94 %.

The Institute of the Additional Professional Education (hereinafter -
IAPE) is a new unit of the University, founded in 2010. The training for the
part-time and extramural courses (for reduced programmes ) are realized on
the base of the IAPE . The contingent of the IAPE on the cluster of programs
080000 Economics and Management (38.00.00 Economics and
Management) constitutes 1255 students. The program of the qualification
improvement for teachers Russian universities is realized though the public
order of the Ministry of Agriculture. Every year more than 50 people are
trained through this programme.

The Faculty Management is based on the principles of the unity of
command combinations and collegiality in accordance with the Russian law
and the SSAU Charter. The administrative structure of the faculty is aligned
with the main activities set by the charter of the University. The staff of the
faculty forms its own structure independently.

The improvement of the structure of the faculty to be able to
implement policies and strategies contributed to the development of a
flexible organizational structure capable to respond adequately to changes in
the external environment. Since 2007, there have been significant changes
in the structure of faculties, 12 structural divisions were established, and
there was a reorganization of the faculty and departments. So, in 2012
Accounting- Finance Department was created on the base of two faculties —
“Accounting and Auditing” and " Finance and Banking”.

Students are actively involved in the management of the faculty in the
form of weekly meetings of the groups’ representatives, monthly interim
reports, meetings of educational-upbringing committees, organization of
cultural and sports activities in the organization of the maintenance of public
order and sanitary conditions of the neighborhood, in the student
dormitories’ councils, etc. In the framework of the student self-governing a
clear structure of interaction and cooperation with all entities involved in the
educational work at the University is defined.



2. CONFORMITY TO STANDARDS OF PROFESSIONAL PUBLIC
ACCREDITATION

Standard 1. Policy (objectives, development strategy) and
educational program quality assurance procedures

The Stavropol State Agrarian University’s Mission (hereinafter - the
University) is to expand the boundaries of knowledge and training, provide
training for graduates, professionals; improve the quality of life in the South
of the Russian Federation, and contribute to the preservation and
multiplication of moral, cultural and scientific values of the society.

In accordance with the University's mission, the mission of each
educational program in the cluster programs "110000 - Agriculture and
Fisheries" is clearly defined (the evidence is on-site).

In each program on the integrated group 110000 Agriculture and
fisheries (Veterinary and Animal husbandry) the goals and objectives were
formulated, documents regulating the content, organization and quality
control of the educational process were developed and approved. These
documents are available on the internal network of the University and can
be accessed from any computer installed at the University, educational
programs resources of education programs and methods to goals achieving
are mentioned there. They are set and published in "The basic educational
programs of higher professional and postgraduate education” (hereinafter -
BEP).

The Development of the BEP involves staff of departments that train
graduates in educational programs, students, alumni, representatives of
professional associations. The final edition of the BEP is approved by the
Rector of the University and signed by representatives of the faculties (dean,
departments) and representatives of employers' organizations.

Methods to achieve the goals of educational programs are developed
and approved: in the Regulation on internal quality control of the
educational process in the FSElI HPE Stavropol State Agrarian University;
planned (complex) or operational (control) verification of educational and
methodical activity of departments and deans; classes control by the
department; current , operational, planning, individual control of classes, in
the Regulations on the score-rating system of students’ trained in
educational training programs at the FSElI HPE Stavropol State Agrarian
University, on the mid-term assessment of students of FSEI HPE Stavropol
State Agrarian University, on postgraduate students’ attestation (externat
PhD students) for the academic year , Regulation on tests and examinations
in FSEI HPE Stavropol State Agrarian University and other regulations.

The monitoring of goals results are disused at the meeting of teaching
and educational commissions, where they make decision about those
students who have a bias towards the goals. According to the results of
postgraduates’ attestation meetings of Faculty and Academic Council are
held.

In the process the educational programs’ quality is improving, the
results of students’, staff’'s surveys are widely used; they are conducted by
the Department of Sociological Research and Marketing (Education Quality
Management Center) (Appendix 1).



Long-term vision on the educational programs of the consolidated group
110000 Agriculture and Fisheries (Veterinary and Animal husbandry)
submitted to the accreditation is presented in the concept of the
development of educational programs (demonstration documents on-site).

In the framework of the Concept and Program of strategic development
of the international activities of the University there are various programs of
international cooperation, outlining the prospects for the future.

To ensure an effective management system in 2004 the University has
developed, implemented and certified the quality management system
according to international standard 1SO 9000. In 2011, the University was
recertified again and received a certificate of compliance with the
requirements of ISO 9001:2008. The Mission, the Quality Policy, the
University’s awards in the field of quality are available on the website of the
University, on the page of the Education Quality Management Center
(http://www.stgau.ru/sites/CUKO/?logout=yes). The Quality assurance of
the educational program is insured by:

- the self-evaluation system (quality of applicants’ training, the quality
of resources, the quality of teaching; qualified teaching staff, the quality of
educational programs, the quality of educational infrastructure; competence
of graduates);

-an external evaluation of the University’s educational activities
(public- professional accreditation by the International Union of Public
Academies of Sciences, 2008 - Appendix 2; public and professional
educational accreditation of programs by the Agency for Higher Education
Quality Assurance and Career Development, 2010 - Appendix 3, "Best
Educational Programs of innovative Russia™ (Guild of experts in the field of
vocational education, the National Centre of professional accreditation)
2010-2013 - Appendix 4);

-the evaluation of University’s activities in accordance with the
requirements of Russian and international quality standards (University is a
Laureate of the Award of Russian Government in the field of quality in 2005,
2011 - Appendix 5,6; Finalist, Prize Winner in the European contest "EFQM
Excellence Award” (2008, 2010, 2013-Appendix 7,8,9; Winner of the Ministry
of Education and Science of the Russian Federation Contest "Quality System
of graduates’ training at educational institutions of higher education” in the
nomination “Recognized for Excellence”, 2010 - Appendix 10).

The information on educational programs and their achievements is
published in the pages of the faculties on the University’s website
(http://www.stgau.ru/company/?set_filter_structure=Y&structure UF DEPA
RTMENT=39&filter=Y&set_filter=Y) in the section "Structure of the
University. Faculties™, in the" News of faculties ", and is available to the
public. This information is also published in brochures, the University’s
newspaper, gift publications about of the University, in reference
publications of institutions of higher education.

Areas of improvement

1. Placing the main documents regulating the educational and scientific
processes of the University on the web side in the English version.

2. Continuing improvement of monitoring and evaluation of programs
and gqualifications.




Standard 2. Approval, monitoring and periodic evaluation of
programs and qualifications

The BEP of the integrated group 080000 (38.00.00) Economics and
Management set the objectives, expected results, content, conditions and
technologies of the educational process, evaluation of quality of training in
this area. The BEP includes: curriculum, working program of academic
disciplines and other materials to ensure quality training of students and
program practices, training schedule calendar and instructional materials
that accompany the programs.

The curriculum is reviewed annually by the end of the academic year in
the context of the new requirements; it is the basis for the allocation of the
teaching load in the disciplines, departments, and teachers. The workload
and the staff of departments are reviewed and approved annually during the
last meeting of the academic year of the Academic Council. The discussion
and approval of the curriculum is preceded by the meetings of teaching
faculties involving commissions of teachers responsible for training at all
departments, which are considered the most important issues for the year
and makes recommendations.

Each academic cycle has a base (compulsory) part and variable (profile)
part which are set by the university. Students can form individual
educational paths by choosing disciplines from the variable part of the
curriculum. The university component includes a variable part and elective
courses formed from regional specific features, the realities of the Stavropol
Territory and the North Caucasus.

Checking of training results is carried out with the assessment of
graduates’ competencies by teachers, supervisors of practical training,
members of the State Certification Commission and the employers. The
adjustment mechanism of training results is based on the students’,
teachers’, employers’ opinions through questionnaires and analysis of
practical training reviews and State Final Certification reports.

The practical work of students is monitored weekly at the place of
practical training by a responsible employee of departments and employer’s
representatives. Supervisors of practical training give their opinions on the
students’ results. According to the results of students practical training the
report and the diary are formed which are checked by the supervisors of
practical training from the enterprise and from the department.

Upon practical training completion there is a discussion, and
adjustments are made in the curriculum for core subjects with the wishes of
the employer in terms of students’ skills and abilities and the formation of
competencies. Also, the results of experts’ survey about the quality of
graduate training are taken into account (evidence on the spot).

Active and interactive forms combined with extracurricular activities are
widely used in the educational process.

Multilevel system of education is carried out in the system: pre-
university training, Bachelor degree programs, Master degree program,
postgraduate and doctoral training, advance training, professional retraining
(on the base of the Additional Professional Education Institute). All elements
of this system are realized in programs which are introduced to professional
public accreditation. The implementation of improvement training courses



for practitioners also gives the opportunity to change the content of practical
training in various academic disciplines.

Students having studies at the cluster of programme 080000
( 38.00.00) Economics and Management have a possibility to enter the
studies at the Additional Professional Education Institute during the second
year of studies and get a diploma about the second higher education. The
list of majors taught at the Additional Professional Education Institute can be
found on its web-page on the site:
(http://idpo.stgau.ru/upload/site/ entrants/specialities.pdf).

Stakeholders can view the expected training results which are set out in
the education programs of disciplines on the webpages of the faculties,
APEI’s page at the University website and academic teaching staff’ personal
accounts.

The system of interaction with employers, market’s representatives
is based on the contractual relationship. The sites for students’ practices are
JSC "Sberbank of Russia ", JSC " Russian Agricultural Bank ", JSC " VTB "
company PriceWaterhouseCoopers ( the town of Moscow ), KPMG

International, Investment Company "Finam ", insurance companies
"Rosgosstrakh " Insurance House ™ VSC " SC ™ Yugoria " , OJSC" Financial
Corporation URALSIB ", agricultural enterprises ( Agricultural Consumer

Processing Cooperative " Russia ", Novoalexandrovski district , Agricultural
Production Cooperative " Rodina ", Novoaleksandrovsky district , Agricultural
Production Cooperative farm Voroshilov of Trunovski district , etc.) , as well
as enterprises of different organizational — law forms .

For the assessment procedures of students’ learning activities the
following criteria are used which are approved in: the Regulation on the
procedure for academic arrears elimination, the Regulation on the procedure
for dismissal from the University and reinstatement at the university,
Regulations on the State Attestation, etc.

For each study discipline of the curriculum there is a designed fund
of assessment tools for different forms of control (current, intermediate,
final) and interdisciplinary competence-oriented tasks.

The implementation of the basic educational program provides each
student with the access to databases, to the electronic library system which
contains publications on subjects studied and formed on the basis of
agreements with owners of electronic library systems at scientific library
webpage: http://bibl.stgau.ru/new/.

In all teaching materials presented in the local network of the University
and academic teaching staff’ personal accounts on the University website,
there are special sections containing recommendations for independent
work. To perform independent work there have been created all necessary
conditions: the Scientific library with the Internet access, methodological
rooms, computer support for educational and scientific materials search.

Research work is an indispensable element for bachelors, masters and
PhD students training and its main aim is to form common cultural and
professional competences. Students have an opportunity to study
professional literature and other scientific and technical sources of
information about the achievements of domestic and foreign science, to
participate in scientific research, to collect and process, analyze and
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systematize the scientific information; deliver the reports at conferences
(evidence on the spot).

The information on international projects is presented in Appendix A.

Areas for improvement

1. Actualization of disciplines programs’ content is based on the
experience of similar educational programs’ development and didactics of
leading foreign universities to contribute to the increased appeal of these
programmes for foreign students, Master degree program students and
postgraduates.

2. International accreditation of the program for the enlarged group
080000 (38.00.00) Economics and Management in the European
accreditation organizations (agencies).

Standard 3. Knowledge level/students’ competences
assessment

The identification of students’ training quality is based on the analysis
and evaluation of admission requirements, the results of knowledge control
in all blocks of the curriculum, intermediate performance reviews and Final
State Attestation of graduates. The Final State Attestation commission must
include representatives of the professional community.

The results of students’ performance reviews are brought to their
attention and discussed at monthly meetings of Educational- upbringing
Commission and at the Faculty Academic Council. The results of meetings
are decisions which cause the improvement of the situation. In addition,
monthly parents of students who have academic failures receive letters
which put them wise about educational problems. Also the academic
teaching staff of the faculties regularly holds parent-teacher meetings, which
are attended by all teachers delivering training on major subjects of the
curriculum. The information about meetings is placed on the Faculties’ pages
on the University website.

The University has been participating in the Federal online exam
programme since 2006. Participation results will be presented on the spot.

There are Students’ Scientific Circles (SSC) at all departments of
Economics and Accounting- Finance Faculties, students are either members
of research groups together with teachers or perform independent
researches under the guidance of academic teaching staff members. The
share of students having training on the cluster of programmes is 85%.

Students participate in All-Russia National competitions, conferences,
contests (Appendix A).For example, the results of the year 2013: 1% place at
the All-Russia student contest on Accounting, Analyses and Audit and
Economics in the framework of the 100" anniversary of the FSBEI HPE

“ Saratov SAU”; 2" place in the second round among the Universities of
the Southern and Northern Federal Districts “ Accounting of the modern
Russian economy”( town of Rostov-on-Don) and the honoured right to hold
the seventh round of the contest in 2014 on the base of the SSAU (team of
the major “ Accounting , analyses and audit);2nd place in the student
contest “ Shares’ market”, held on the base of the Northern Caucasus
Federal University ( town of Stavropol); 2"¢ place in the nomination “ Tax
stimulation” in the regional contest for students of the economics’ cluster of
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programmes “ Actual issues of the financial management”. Students of 5
Universities took part in the contest.

Since 2010 there are University grants and awards for young scientists
to support talented young people. Funds may be used for the purchase of
laboratory equipment, software or publications of research results (Appendix
A).

Postgraduates training quality control is carried out throughout their
education, starting from admission to the thesis defense. Assessment of
postgraduates’ knowledge is carried out in accordance with the grading
system, which is a motivating factor in education.

There is a job placement support within the faculties’ structure, which
begins with senior students and is carried to a specific workplace. For this
purpose, the alumni meetings with the heads of agricultural holdings,
enterprises and farms of the Russia’s Southern region are held. Data on the
graduates’ job placement is in the Appendices A .

Areas for improvement

1.Wider involvement of foreign teachers to deliver the courses ( in a
foreign language) and planning of compulsory courses to improve the
qualification of the professor-teaching staff on the base of the Language
Centre of the University in the area of language learning to improve the
academic mobility.

Standard 4. Quality and academic teaching staff competence
guarantee

The faculty implementing the major educational curriculum for the
cluster programs 080000 (38.00.00) Economics and Management, is formed
of highly qualified teachers with academic degrees and titles - 90%. The
strengths of the staff potential are the availability of scientific schools and
the system of training highly qualified, stable teams. The directions and
indicators of the workforce development of the institution are enshrined in
the "Strategy for the Development of the University until 2020."

The implementation of the major educational curriculum for the cluster
programs 080000 (38.00.00) Economics and Management is provided by the
scientific and pedagogical staff with basic education, corresponding to the
profile of the taught discipline, systematically engaged in scientific and
methodological activities and improving their qualifications.

All subjects provided by the basic educational curriculum are taught by
the professor-teaching staff of correspondent qualifications. All teachers’
scientific specialty fits the profile of the subjects taught.

The important role in the development of professional and personal
growth and adaptation to the new requirements play the professional
development of the professor-teaching staff and cognitive activity. The
organization of work to meet the needs of staff in self-education includes the
following activities : provision of the professor-teaching staff with the
possibilities of using the updated library collection , automation of library
processes , updating and expanding the list of periodicals; creation of the
University community access points to the Internet , as well as equipping
workplaces with computer equipment Internet access ; opening of the
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Centre of the scientific- innovative and information-analytical activity , which
includes its own patent office , etc.; providing conditions ( specialized
equipment , research laboratories , etc. ) for the organization of research
and experimental work , create a system mutual teachers’ attendance of
lectures , laboratory and seminars both at their own faculty and colleagues
from other faculties .

The University adopted effective procedures for the hiring of employees.
Before signing an employment contract the applicant is acquainted with the
Charter, Collective Employment Agreement, Internal Regulations,
Regulations on employees and students’ personal data processing and
protection, Regulation on wage, Policy and Objectives in terms of quality,
the Concept of Development and the Stavropol State Agrarian University
Academic Teaching Staff Encouragement, job descriptions and other local
acts related to employment.

Since 2009 the University has been operating the rating system of
departments’ activities assessment and point-rating system for academic
teaching staff performance assessment that creates a competitive
environment and activates the channels of staff vertical mobility. A staff
member’s position is the result of the individual scores sum. At the
beginning of each calendar year, there is a rating of faculties departments
and each employee (Appendix A). The payment of additional incentive
depends on the position in the rating: the higher the position, the greater
the share of additional incentive in the allocation of the bonus fund. Rating is
taken into account when making personnel decisions, moral encouragement
of employees.

The rating allows each employee to determine the balance between the
needs of personal and professional growth and strategic priorities of the
University. This balance is reflected in the creative development plans of
staff members (examples of creative plans will be demonstrated during the
site visit). The planned target achievement for fixed periods of time and the
academic teaching staff rating are the basis for determining the timing of
employment contracts in the competitive selection procedure.

Activities of the University to improve personnel policy is also based on
the results of the feedback from the employees - through a system of public
opinion polls. The surveys are conducted annually on a wide range of issues
related to employee job satisfaction at the University .Polling results are
communicated to the University and faculties’ administration, staff
members.

According to teachers’ polls result there is a regular practice procedure
of expert review of rating results and competences through the procedure
"360 degrees" by the University Attestation Commission as a basis for self-
improvement, self-education, choice of individual incentives for professional
or personal growth, terms of the employment contract between the
University and the employee.

Polling results are the basis for various kinds of decisions - for example,
to assign employees to a new position, to modernize the physical facilities,
to create an internal network, to update the Scientific Library, etc.

Scientific schools and directions function at the faculties, in the
framework of which the professor-teaching staff realize different grants:

12



grant of the international scientific foundation of economic research of the
academician N.P. Fedorenko ( 2009); grant “ Development of the rural credit
cooperation and enterprises of agri-business in the North Caucasus (2009-
2010); grant in the frameworks of the programme “ Staff potential of the
Russian Federation President” (2011) ,etc. The efficiency of work of scientific
schools and directions is represented in Appendix A.

The results of the research-scientific work of the professor- teaching
staff involved into the bachelor, specialist, master degree students’ and
postgraduates’ training research are published in articles, monographs,
textbooks are secured by patents and commercialized (Appendix A). The
active scientific position causes a stable level of demand for scientific
publications of the academic teaching staff in the Russian list of indexed
journals (Appendix A).

In scientific-research activities the scientific developments of the
academics and students are awarded with gold, silver and bronze medals of
the All Russia Exposition centre, at 6 exposition-fairs "RosBioTech” , All-
Russian Agricultural Exhibition "Agrorus™ ,etc. (Appendix 11).

To maintain a high professional level of professional competencies
academic teaching staff members constantly attend advanced training
courses (plans of advance training, aggregated data for 2008-2013 will be
presented during the site visit). Each department has a plan of advance
training with organizations selected and the time of advance training.

The confirmation of the competence of the academic teaching staff is
the fact that since 2010, the University has been defined as a basic
institution that implements additional professional training programs in the
amount of 72 hours for teachers of agricultural universities in Russia. The
advanced training is realized on the basis of the Institute of Additional
Professional Education. This training is carried out within the State Order of
Ministry of Agriculture of the Russian Federation.

Areas for improvement

1. Enhanced action on the increase in the number of publications and
citations of teachers as in Russian and foreign scientific journals indexed in
databases - Web of Science, Scopus.

2. Optimization of the structure of the teaching staff competencies
(assessed by the method of "360 degrees™) based on the analysis of the
difference between the desired and the actual level of competence.

Standard 5. Educational resources and providing of students

The Stavropol State Agrarian University ensures that students are fully
provided with the material-technical base for professional training,
implementation of the major educational courses for the cluster of programs
080000 (38.00.00) Economics and Management. During the last 5 years the
material-technical base of the faculties has been renewed and it continues to
be updated.

To implement the major educational courses for the cluster of
programmes 080000 ( 38.00.00 ) Economics and Management the used
classroom fund is equipped according to modern requirements ( Appendix
A). Classrooms are equipped with computers, multimedia projectors,
telecommunications and software licenses, which allow teaching with the use
of modern educational technology. All computers have access to the
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Internet. The most developed information technology in the University are
computer test control , implemented by the overwhelming number of
departments , the use of multimedia presentations for seminars as well as
lectures , created , including by teachers , a significant bank of multimedia
presentations for all educational programs (evidence on the spot) .

To implement training programs the Institute of Additional Professional
Education has the necessary material and technical base: 6 lecture halls,
computer labs, a language lab, classrooms for workshops, courtroom for
evaluation committees, library and information services. All rooms are
equipped with modern office furniture and multimedia technology.

In the Institute of Additional Professional Education there has been
conducted a continuous improvement of the organizational and training
methodological work on the base of modern information technologies. There
has been implemented a management information system of the institution
portal that allows increasing the efficiency and reliability of all types of
service information, automating the preparation of documentation and
analysis on various aspects.

In 2009, on the basis of the Training-methodological Scientific Center of
the Institute of Additional Professional Education, the Learning Management
System «Moodle» was put into operation and has been tested. As a result, it
was found that this system is a convenient tool to support the learning
process for teachers as well as students for the external and extramural
degree programs. Thus, it was decided to hold the content of all the subjects
of the curriculum and develop the necessary training and organizational
modules. The system is now fully ready for use, the basic courses were
created, containing tutorials and database of test items. The total number of
registered users is more than 1,500 people.

The Scientific Library of the University provides each student with the
core study and methodological literature, teaching literature necessary for
the organization of the educational process in all disciplines of licensed
educational programs.

The fund of printed and electronic publications is generated in
accordance with federal standards. The Scientific Library of the University
has 2089950 copies of educational, scientific and literary literature, including
1260443 copies of educational training-methodological materials in a printed
and / or electronic form, which is 60.3% of the total fund of literature. The
library fund is staffed with printed and / or electronic editions of course
books on basic disciplines of the base of all cycles for the last 10 years (for
basic disciplines of the humanities, social and economic cycles - for the last
5 years).

The fund of additional literature includes official reference and
bibliographic and periodicals based at least 7 copies for every 100 students.
The Scientific Library has more than 723 titles of periodicals: VINITI abstract
journals, bibliographical indexes and specialized journals, including on
electronic media. Students have access to an electronic database
Polpred.com.Obzor media, electronic versions of scientific periodicals,
included in the database eLIBRARY.RU, Electronic library system “University
Library online”, Electronic library system “Lan’ ” , to international archival
collections of full-text journals. Granted access to the database of own
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generation "Articles"”, which includes more than 200 thousand records. Each
student is provided with the access to electronic scientific and educational
resources.

The University has created its own e-library “Proceedings of the SSAU
scientists”, which contains more than 900 full-text sources, including more
than 400 titles of educational and learning and teaching materials available
to students via the Internet. Allocated resources are used in the educational
process and are presented in the work programs as a basic and additional
literature.

Over 95% of subjects have at least 3 electronic resources in the main
and/or additional literature work programmes .

Educational programs of the enlarged group 080000 Economics and
Management are provided with the learning and teaching documentation and
educational complex for all academic disciplines. In all teaching materials
presented in personal teachers’ area on the website of the University and the
local network of the University, there are special sections containing
recommendations for independent work of students. During the self-study
students are provided access to the Internet.

Undergraduate and postgraduate students studying in the enlarged
group 080000 (38.00.00) Economics and Management are have an
opportunity to express their opinion on the satisfaction with the conditions of
organization, technology and methodology of the educational and research
process. To this end, the University annually surveys students.

Teachers involved in the training of bachelors, masters, specialists and
postgraduate students in the enlarged group 080000 (38.00.00) Economics
and Management conduct refresher courses, retraining of specialists in a
variety of existing programs at the Institute of Additional Professional
Education . In the period from 2008 to 2013 there were trainings organized
for 86 Professional Development programs, the total contingent of trained -
4143 people.

The technical and administrative staff has the necessary skills to ensure
the educational process at a high level. Annually the attestation of the
technical and administrative staff is certified. The University regularly holds
training sessions aimed at professional development of teaching and support
staff.

Social support is provided for students in the following areas : health
care (systematically conducted therapeutic work on disease prevention and
health examinations of students and employees) , the organization of living
conditions (University has 4 dormitories, each of which is equipped with
sleeping quarters , toilet and washing rooms , bathrooms consumer services,
leisure facilities . All rooms have electricity, equipped with central water
supply, sewerage and heating. In the dormitory there is a 24-hour security,
there is the smoke alarm in all rooms. All dorms are equipped with video
surveillance), catering (1 canteen and 4 buffets. The canteen is equipped
with modern technology and refrigeration equipment. The menu includes a
variety of hot first and second dishes , set meals); sports and recreation
activities (health gymnastic group has been created for the physical training
in accordance with the health indicators work section on the basis of sports
health center and sports fields).
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Areas for improvement

1. Update the software of the educational and research processes in line
with global trends in education in the enlarged group 080000
(38.00.00) Economics and Management and increase the
attractiveness of these programs for foreign students, masters and
postgraduates.

Standard 6. Information system providing an effective
implementation of the educational program

The collection, analysis and dissemination of information necessary for
the effective management of educational process, help in the educational
process in subdivisions of the University provided by the Center of the
academic process management.

The monitoring of the quality of educational activities at the University
is implemented through : the system of certifications (current, interim, final
examination); sociological surveys of different categories of services of the
University (students, employers, staff, alumni), the system of internal
checks (student performance, the quality of classes delivery, performance of
departments for a certain period against the established indicators, etc.), the
system rated assessment of activities of departments and academic staff.
The monitoring results are communicated to staff on weekly rector
meetings, dean office meetings, at meetings of the departments and the
Academic Council of the University and faculty at meetings of educational
committees, meetings with the administration of the University students and
faculty, meetings Training -methodological committees, parent-teacher
meetings.

There is comparative information (benchmarking) on the
achievements in the implementation of educational programs for the
enlarged group 080000 ( 38.00.00) Economics and Management compared
to other directions (training courses), implemented in agricultural
universities in Russia (evidence on the spot).

Learning and teaching materials are placed on the personal web-pages
of teachers, in addition, each student is provided with access to the e -
library system containing publications on major subjects studied and formed
on the basis of agreements with the owners of educational and learning and
teaching literature.

For providing information for educational and scientific-research
processes students are provided access (including through the Internet) to
the electronic- library systems, “University Library online”, “Lan’”. They
satisfy all substantive characteristics required for the electronic - library
systems.

Contracts are signed for access to resources Electronic Russian State
Library of Thesis, scientific electronic library eLIBRARY.RU, Central Scientific
Agricultural Library, Electronic library system “Rukont”. Library users have
an open access to international databases and the abstract of Scopus
publishing “Elsevier Science and Technology“and WEB OF SCIENCE of the
company Thomson Reuters.
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Students, postgraduate students , teachers have access to the
international archival collections of full-text journals: American Geophysical
Union (John Wiley & Sons), Annual Reviews, Cambridge University Press,
IOP Publishing, The American Association for the Advancement of Science,
Oxford University Press, Nature Publishing Group, Royal Society of
Chemistry, SAGE Publications, Taylor and Francis.

The website of the Scientific Library contains over 200 links to
educational and scientific resources online, including the resources of the
Federal State Statistics Service, the official online portal of legal information,
etc.

All textbooks, educational and study guides placed in the electronic
library are used in the educational process and introduced in curriculum as
the basic or additional literature.

The university has its own database system of students and graduates,
called AIS contingent. It monitors the students at more than 120
parameters: name, photo, address, parents’ information, studied languages
and etc. It implements such features as history movement, certification and
score-rating assessment, lists and references, report wizard. Besides, there
is developed AIS calculation of training hours and staffing which allows to
calculate the plans of the 2nd and 3rd generation, accounting features of the
educational process for the various forms of employment, accounting of
classroom and extracurricular assignment, consistency control of training
groups according to the working study plan, the opportunity of forecasting
the manning table and assignment for 3-5 years, as well as reports of
chairs, faculty and university assignments as a whole.

Areas for improvement

1. To elaborate and implement a copyright protection system with the
publication of teachers’ materials in the public domain.

Standard 7. Public Information

The public information about the educational program to the enlarged
group 080000 (38.00.00) Economics and Management is realized through a
variety of communication channels. The significant role refers to the official
website of the university, available at: www.stgau.ru in accordance with the
rules of posting on the Internet and update of the information on the
educational institution (approved by RF Government Decree of 18 April
2012. No. 343).

The site contains information of the university activities and its divisions.
The information resource of the official university site is formed from socially
important information for all participants of the educational process,
business partners and all other stakeholders in accordance with the statutory
activities of the University. The horizontal navigation menu on the target
audience groups is static and consists of following points: "General
information”, "Structure of the University"”, "Science", "For students"”, "For
school leavers"”, "Development of agriculture”, "MBA"™ Agribusiness™",
"Professional standards"” (the first line of the menu). The horizontal menu of
the second line consists of following items: «Web-mail», «Contacts”,
"Search"”, "Site Map". The main modules of the main page are: "Official
information”, "Fight corruption”, "Gallery"”, "Hostel of the SSAU", "Human
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resources is the formula for success ", "Events", "Links ", "News of the
faculties"”, "Archive" and "Virtual tour of the University".

Each department involved in the implementation of the main curriculum
by the enlarged group 080000 (38.00.00) Economics and Management has
its own pages on the web-site . Each teacher has a personal account, where
he or she places materials of the disciplines and the learning process.

The official group of the Stavropol State Agrarian University actively
works in the social network "Vkontakte"”, numbering 8252 members
(http://vk.com/stavropol_gau), which includes students, teachers, graduates
of the university operatively involved in the discussion of the university life.

Achievements of students, teachers and the university in general
receive wide coverage in the news of the University and faculties on the
website of the University, on the air show "Student AU", on videos of various
events of the university life and the studentship which then are posted on
the website of the university and on YouTube, on information plasma panels.
At the end of December 2013 the total number of views of university
materials was 22456.

The life and activities of the university, faculties of Economics and
Management is covered in the newspapers "Stavropol Pravda”,
"Komsomolskaya Pravda”, "Agricultural Stavropolye", magazines
"AgroSTART", "Agricultural Stavropolye”, "Daily Agricultural Review",
"AGROkub Villager™ etc. A lot of interesting information can be found in the
university’s newspaper, as well as in brochures and leaflets.

The public information takes place on annual Doors Open Days of
faculties and the university, on meetings with graduates. The effective
channel of communications is vocational guidance work being done by staff
and students of the faculty Economics and Management in Stavropol schools
and districts of the Stavropol Territory (evidence on the spot).

For graduates of the University there are created conditions for a job
search — to get acquainted with the major employers' organizations, the
existing vacancies for employment, places for practice, you can place your
resume on the page of the center for promoting the employment of
graduates placed on the website of the University. The monitoring
researches on graduate employment and profession demand on the job
market are conducted. The results of graduates’ employment analysis are
considered at meetings of the Academic Councils of the faculty, meetings of
departments.

In collaboration with employers each faculty practices its specific forms
of interaction. For example, a common form of training at the faculty of
technology management is extra-mural practical exercises on the basis of
employers’ organizations. These exercises allow each student not to get lost
in a large number of employers and find his employer who will appreciate
everything that a student knows and is able to do. An employer, in his turn,
gets a possibility to see his potential employee among numerous students.

Collaboration of faculties with employers increases not only the chances
of graduates to find a good job, but also creates an additional value and
attractiveness for employers themselves (Appendix A).

For example, it allows practitioners to look at their daily activities
through the eyes of a scientist, explorer and see the new terms of
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professional and personal growth — for example, through joint publications
on the results of studies, defense of a thesis in the dissertation councils,
participation in assessment committees. Thus, in the period from 2008 to
2013 on the councils D220.062.04 ( 080005 Economics and Management of
the national economy ( through branches and spheres) 12 dissertations,
made by specialists of employer organizations, were defended , 96 joint
scientific publications with specialists of employers’ organizations were
published.

Information of the professional community is also carried out through
the Stavropol branch of interregional resource center (SBIRC) among
educational institutions of primary and secondary vocational education of the
agrarian profile operating in the North Caucasus and Southern Federal
Districts. SBIRC operates within the university at the Institute of Additional
Professional Education (IAPE). SBIRC organizes training courses, provides
advice and policy support for the institutions, which are part of the branch
resource center.

Areas for improvement

1. Systematization of information about social activities and joint

initiatives with stakeholders on the University web-site through the
creation of a separate section.

Findings

The development of the accredited educational programs on the
enlarged group 080000 (38.00.00) Economics and Management is in line
with the Mission and Strategy of the University.

Goals and objectives of educational programs are identified, assessed
and adjusted during the survey of teachers’ and students’ opinions, heads of
sections of enterprises and institutions, employers about the quality of
graduates’ training , opinions of graduates about the readiness to implement
professional activities. Educational activities are aimed at the needs of the
region.

The quality management system (QMS) is developed, certified and
implemented in the University. The quality policy is discussed with the heads
of various levels with the involvement of interested parties (stakeholders).

The revision of working study plans and studied subjects’ programs is
held annually according to the objectives and results of educational
programs: there is an updating of the content of working programs of
training courses, teaching materials, and assessment tool funds, ensuring
the implementation of appropriate educational technology with the
development of science, technology, information technology, economy,
culture and social policy.

When forming the curriculum there is an accounted coherence between
disciplines and a logical sequence of study . Disciplines and elective courses
in each discipline complement the federal component of the cycle.

The procedure for assessment of knowledge/skills of students and
postgraduate students at the intermediate and final attestation is regulated
by the developed and approved documents. The control of the quality of
training of students and graduate students is carried out throughout the
whole training period. Conclusions about the training quality are being made
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according to the results of educational and scientific activities. There is also
organized scientific-research work of students at departments.

There exists an open point-rating system of assessment of students’
knowledge/competencies. This system is used to encourage the systematic
work of students, differentiation of knowledge assessment, as well as the
rise of objectivity and reliability of the training level of students.

The implementation of programs for the enlarged group 080000

(38.00.00) Economics and Management is realized by the competent
higher-education teaching personnel in the fields of knowledge covered by
the educational program (research and practical activities of teachers,
Russian Science Citation Index) and also the close relationship of
educational process with scientific researches. A system of rated activities of
departments and point-rating system of higher-education teaching personnel
is created what helps to promote the competitive environment and activates
the channels of vertical mobility training.

The strengths of the human capacity are the availability of scientific
and pedagogical schools and system of training highly qualified staff. The
higher-education teaching personnel take part in various international,
national and internal conferences, seminars and exhibitions.

Educational programs on the enlarged group 080000 (38.00.00)
Economics and Management are provided with the corresponding classroom
funds, laboratories and equipment. Laboratories are equipped with modern
equipment and instruments necessary to carry out laboratory and practical
works. Equipment and instruments are used not only in the educational
process, but also in the performance of research and advanced
development, graduate qualification works of bachelors, specialists, master's
students and graduate students of all directions. Innovative laboratories are
databases of training practices.

To optimize the learning process there are widely used multimedia
classrooms, Internet resources, which have exercises for students.
Classroom disciplines are provided with the necessary electronic educational
resources, many of which are placed on educational servers of the
University.

For students’ self-guided work on the disciplines of scientific and
research work, course and final execution of projects the time is given for
working in the computer labs, laboratories, in the reading room of the
scientific library.

The heads of the University and faculties regularly collect information
about the participation of students, postgraduate students and teachers in
conferences and competitions. Information about these achievements is
hosted on the university’s and faculties’ website.

The public information is realized through the university’s website,
social network "Vkontakte» and YouTube, mass media, brochures, leaflets
and books about the University. The teachers hold professional orientated
meetings according to the annual plan. The public information is held at the
traditional Open Doors Days of faculties and the University, meetings with
graduates.

Monitoring researches concerning the employment of graduates and
demand for occupations in the job market are conducted. Information about
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employment and demand of graduates is held on the website of the center
for promoting the employment of graduates, posted on the website of the
University. Analysis results of graduates’ employment are considered at
meetings of the faculty academic councils and departments’ meetings.
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Tabnuuya — SWOT-aHanun3 geATenbLHOCTHU

CUJIBHBIE CTOPOHBI (S)

- MarepHalbHO-TeXHHYecKass 0a3a (7 WHHOBAIlMOHHBIX J1abOpaTOpHii),

CHOCOOCTBYIOIIAsl IPOBEACHUIO 3aHATUH B  YCIOBUSX MAaKCHUMAJIbHO
NPUOIMKEHHBIX K peajlbHbIM OU3HEC-TIPOLECCaM;
- HaJIM4YuMe LIMPOKOTOo CHEKTpa amnpoOMpOBaHHBIX 00pa30BaTENIbHBIX

TEXHOJIOTUH, aKTUBHOTO U MHTEPAKTUBHOTO OOy4EHUs;
- HAJIMYMe YCTOMUYMBBIX cBsized ¢ 33 mpouiIbHBIMU OM3HEC-CTPYKTypaMu, a
takxe Hammane 20% mpaktukyromux padoTHukoB u3 uncia [1I1C;

- HETIPEPBIBHOE  COBEPIIICHCTBOBAHUE IIATGPOPMBI  WUH(MOPMAIMOHHBIX W
TEJIEKOMM YHHKAIITHOHHBIX TEXHOJIOTHUH, TIOBBITIIAFOIIUX KaueCTBO
o0Opa3zoBaHwUS.

BO3MOKHOCTH (O)

- BHEJIPEHUE COBMECTHBIX OOpa30BaTEIbHBIX MPOTPaMM 3a CYET AKTHUBHOM
MHTErpaluu ¢ 3apy0eKHbIMU TapTHEPAMU,

- YBeJIMYEHHE KOHTHMHIEHTa oO0ydaeMbIX B CBSI3U ¢ yKpynHeHueM BY30B u
JUKBUAanMed Hed((EKTUBHBIX Y4YEOHBIX 3aBeleHUH Y4eTHO-(MHAHCOBOTO
npodus;

- YKpeIJICHHE MO3UIMil OpeHna ¢GakynbTeTa U CTUMYIMPOBAHUE MEICHATCTBA
U CIIOHCOPCTBA, 3a CYET paCIIUPEHHs CYLIECTBYIOIIMX HaIPaBICHUM
B3aMMOBBITOIHOTO COTPYIHUYECTBA CO CTPATETNYECKUMH NTapTHEPaMH;

- TOTPeOHOCTH PETMOHA B KBAJH(PHUIIMPOBAHHBIX KaJpax B OONACTH ydeTa H
(uHAHCOB AJIs1 KPEIUTHOHN C(ephl M PEaTbHOTO CEKTOpa SIKOHOMUKH;

- aKTUBHU3aLUs TPO(OPHUEHTALIMOHHON pabOoThl B CONMPEAETIbHBIX TEPPUTOPUSIX

(PoctoBckast obnmacts, KpacHomapckuii kpaif) st Habopa aOUTypHUEHTOB.

CJIABBIE CTOPOHBI (W)

- HEJIOCTaTOYHBIH YpOBEHb HUTUPYEMOCTHU
NPOBOJUMBIX HCCIEIOBAaHUN B MEXIYHAPOAHBIX
0a3ax UTUPOBAHUS,

- HEYCTOMYMBBIM XapakTep KOMMeEpLHAIU3alUuN
HAy4HBIX pa3pabOTOK TEXHOJIOTHUH;

- OTCYTCTBUE  00pa30BaTEIbHBIX
MEXTYHAPOAHYIO

(aKKpeauTaluIO).

MIpOrpamm,

MMEIOIINX ceprudukauio

YI'PO3bI (T)

- o0ocTpenue KOHKYPEHTHOMN 00pbOBI ©
WHCTUTYTOM SKOHOMHKHU U ymnpasieHus CeBepo-
Kagpkasckoro ¢eaepalbHOr0 YHUBEPCUTETA,

- CHIDKCHHE KOJMYEeCTBa aOUTYypUEHTOB BBUIY
OTPUIATEIILHOM JeMorpadUuecKoi JTHMHAMUKHY,

- OTpuULaTeJIbHas

JUHaMHKa BBIACTISACMBIX

rocyaapCTBOM 6I-OI[)KeTHI>IX MCCT Ha
3KOHOMHYECKOE HAIIPABJIICHUEC B arpapHbIX By3aX;

- CHMKCHHUEC Ka4YC€CTBa INOAIOTOBKHM IIKOJIBHHUKOB -
MOTCHIUAJIBHBIX CTYACHTOB, B CBA3WU C UCM MOKCT
CHU3UTHCS KAaY€CTBEHHBIM COCTaB MaruCTpaHTOB U

ACIIMPAaHTOB.
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Tabnuua — [IpoBenenue nHTEpakTUBHBIX Gopm 3ansaTuil B 2012-2013 yu. roay
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ExxerogHo Ha pakynbsTeTe NPOBOAATCA NpeaAMeTHbIe
onumMmnuaabl No aucuunnmHam Kadeap




PernoHanbHbiMm bunuanom OAO «Poccenbxo3daHKk» yTBepXKaeHa
CTuneHaunanbHaa nporpamMmma ansi CTyAeHTOB N acCnpaHToB
CTaBpoOnosnbLCKOro rocyaapCTBEHHOro arpapHoro yHuBepcureTa

Tpoe cTyaeHToB 3-5 KYpCOB U acnupaHT Kageapsl, ctanu obnagartensmu
MMEHHbIX cTuneHguin no ntoram 2012-2013 yuebHoro roga B pasamepe 40000 u

50000 pybnen cooTBETCTBEHHO, KOTOpbIE OyayT BbinfiavyeHbl €4UHOBPEMEHHO. 15



CEJIbCKOXO3SMCTBEHHBIE

OPIAHM3AIIUU
(CIIK xkomxo3 «Poccusi», CIIK
koimxo3 «lwranty, CIIK-x0m1x03
M. AmnaHacenko, CIIK-komnxo3
uM. Yanaesa) u ap.

BIO/’KETHBIE

YUYPEXJIEHUSA

(DenepanbHas ciayxoa
TrOCYJIlapCTBEHHOM CTATUCTHKH,
[Tencuonnsiit houa PO u np.)

KPEJAUTHBIE
YUYPEXIAEHU S
(CeBepo-KaBkasckwii 0ank CoepOaHK
Poccun, OAO «Poccemnxo30aHK,
3A0 «BTb 24» u np.)

CTPAXOBBIE
OPTAHMU3AIIUU
(OO0 «Pocroccrpax», OAO I'CK
«IOropus», OAO «BoenHo-
CTpaxoBasi KOMIIAHUSI» U Ap.)

OUHAHCOBBIE KOMITAHUA
(C® OO0 «BbKCy», « DMUHAMY)

M3JIATEJBCKUE U YBJINKALIMOHHBIE HEHTPHI

Crpareruueckue

napTHepbl (paKyJIbTETa

IPPEeKTUBHOCTH COTPYIHHYECTBA

CoBMecTHOE MMpoBE€ACHUE

HAYIHO-NIPAKTUICCKHUX

KOH(pepeHUMH U CEMUHAPOB

CoBMecTHOe IPOBe/IeHUE

yueOHbIX 3aHATHI

IIpoxo:xkaenune npeaaunaOMHON

NMPpaKTUKH

Oxa3aHue 00pa3oBaTebHbIX
YCJIYT 10 MOBBINIEHUI0 KBAJN(PUKANH

TpyroycTpoucTBO

IMyOonukanus pe3yibTaToOB

HCCJIeI0BAHUM

IIpoBenenne KoHpepeHuun

|
|
ﬂ

Boiciue yueOHbIe
3aBenenus Poccenn u HUA
(®TBOY BIIO
«DHUHAHCOBBIN
YHHUBEPCUTET MIPU
[IpaBurensctBe POy,
®I'BOY BIIO PTAY um.
K.A. Tumupssesa,
®I'bOY BIIO
«Bopounexckuii 'AY um.
umneparopa Ilerpa I»,
BUAIIN nmenun
A.A Huxonosa», THY
BHUNOCX
Poccenbpxo3akanemun,
BHUUOIITYCX u np.)

OO0meoOpa3oBare/ibHbIC
yUpexaeHust
22 mkobl [ImakoBckoro
paiioHa, 25 ko
BynennoBckoro paiiona, 13
HIKOJT AHJIPOIIOBCKOTO
paiiona, 15 mkon
AMaHaceHKOBCKOTO pailoHa
U 5 TOPOJCKHUX IIKOJI I.
Crasponons (MbOY
Jlnent Nel6; MBOY COII
Ne 20; MBOY I'mmuazus Ne
24; MBOY COIII Ne 29;
MBOY COLL Ne 42)

NI «®unancsl u kpeaut», U] «Ilanopamay, « IKOHOMHKA U TPEATPUHUMATEIBCTBOY, «ByXyUeT B CEIbCKOM
X035HCTBE», «BOMpoCkl COBpeMEHHO# SKOHOMHUKM», EUropean association of science editors u ap.
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HNuTepecsl padorogarteser u BY3a B OTHOIIEHNH BHINTYCKHUKOB

Crparernvyeckue napTHepbl YdeTHO-(pUuHAHCOBBIN PaKYyJIbTET
e » Kagper Ha  moctosHHYIO | » TpyaoycTpOMCTBO BBIITYCKHHKOB
Y4ETHO — hMHaHCOBbI pabory » OOecnieueHre MPAKTUKH CTYJCHTOB
» Kanper Ha BpemenHyto padoty | » ObecneueHue CTaXXUPOBOK
(pakyneTer » Pa3paboTku CTYICHTOB (TOBBIIIIEHHE KBaJu(puKaIum)
M » Pa3paboTku W KOHCYJIBTAINH IpenoiaBareseu
IpenoiaBaresieu » llonyuenue 3aKa30B Ha
» OOyueHue mepcoHaia UCCIIEZIOBaHUE U Pa3pabOTKU
» llpuxmnanseie uccnenoBanus | » [lomyuenue 3aKa30B Ha
nepeo0ydeHue CrenuaaricToB

CgeleHHs 0 KOJIMYeCTBE CTYAE€HTOB, IPOIIEIIINX MPAKTUKY
B OAO «Poccenbx030aHK», yeJl.

Cnenuanabnocts | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | Bcero
| HHAHCH B 10 | 13 | 15 | 17 | 20 | 13 | 12 | 100
KpeauT

byxraarepckuii

y4eT, aHAJIHU3 U 9 12 14 16 19 7 7 84
ayauT

Bcero 19 25 29 33 39 20 19 | 184

17



SWHAHCOBLIA

YyeTHO — (pMHaAHCOBbLIN
daKyneret

-
]

Bcerpeua crynenToB u npenogasarenei ¢ [Ipencenarenem npasnenust Cesepo-
Kagxkasckoro 6anka Coepbanka Poccun Konteimunsim [lerpom HukonaeBuuem

CoBmecTHblil n10THBIN MPoeKT CTI'AY u CeBepo-Kaska3ckoro 6anka Coepdanka
Poccuu «CemuHapbl PUHAHCOBOM IrPaMOTHOCTH B miKkojaax u BY3ax»

Yenemuo OKOHYUIIH ¢

Mpouin
dakyabTeT noJiy4eHHeM
o0yueHue
ceprupukara
YueTHO-(HMHAHCOBBIH (MYJIBTUILTUKATOPEI) 19 (1 oram) 19
(cmymrarenn) 80 65
DKOHOMHUYECKUN 15 11
CounanbHO-KyJIbTYPHBIN CEPBUC U TYPU3M 16 8
BerepunapHoii MEAUIIUHBI 22 8
TexHOIOrnYeCKOro MEHEIKMEHTA 10 3)
MexaHu3aluu CeIbCKOTO X035 HCTBA 19 10
Htoro 181 126

18



Henenst hruHaHCOBOM rpaMOTHOCTH B paMKax

Bceepocceuiickoro npa3anuka «/leHb puHaHCHCTa)
(¢5.09.2013 10 9.09.2013 )

hgnoxosn WCTB.

pIMK (PUHAHCAMA

yYnpaenexue N1y

utit ok Nel

Banuxu ¢ 6an
FAHKOGCKOIL OeSIMETbHOCHIL.

Pexyauposar
Ouenka GanKOGCKOU CUCTIEMbL.

weosore  PAHKOGCKIE OREPAUHL




OTKpBITHE CTYIEHYECKOTO CTPaXOBOro areHTcTBa Poccroccrpax
B CTaBpOIIOJIBbCKOM I'OCY/IAPCTBEHHOM arpapHOM YHUBEPCUTETE
(27 depans 2013 1.)

Jf ouHAHCOBLIA

s
S

Y4yeTHO — (PMHaAHCOBbIN
cdakyneret

He.]'ll/l H 3aJa4Y4 CTPAxXoBOIro arcHrcrBa:

-8 * YCTaHOBNIEHNWE TECHBIX CBS3€ M KOHTAKTOB OOpPA30BATENBHBIX YUPESKICHUH C
CEP T AT peanbHBIM OM3HECOM B JIHIIE HanOoliee TUHAMUYHO Pa3BUBAIOIIETOCS U MEPCIEKTUBHOTO
Kypouka CaeTnana Cepr CeKTOpa (PMHAHCOBOTO PBIHKA - CTPAXOBOTO (MpUpocT ObuzHeca exeronHo 15 - 20%, yto

npowaa oby no Kypey

prc: or CYLIECTBEHHO IMPEBBIIIAET TEMbI pOCTa SKOHOMUKHU PD BooO1IIE).

3a pybex u

T i iy ’ e [loBpimenne o6Omel >¢dexrnBHOCTH paborel BY3a 3a cuér mnpenocrasineHus
NOL KPbLIOM CUbHOM KOMMAHIMMA BBIITYCKHHUKAaM BO3MOXHOCTHU TPYﬂOYCTpOﬁCTBa 10 OKOHYaHUu O6Y‘*I€HI/I$I.

* [IpakTuyeckas peanuzanus TpeOOBaHUI KOMIIETEHTHOCTHOI'O MOJIX0/1a, 3aJI0)KEHHOIO B
HOBBIX 00pa3oBaTelbHbIX CTaHJApTaxX 3-TO TMOKOJEHHS - (OPMHUPOBAHUE PEAIBHBIX U
BOCTPEOOBaHHBIX HA PHIHKE KOMIIETEHIIUH Y CTYJECHTOB.

5 e [IpenocraBneHuss CTyaeHTaM BO3MOXHOCTH anpoOaluy Ha NPAKTUKE MOITY4YEHHBIX B
v E YHUBEPCUTETE TEOPETUUECKUX 3HAHNUM, HABBIKOB, YMEHU.

e O3HaKOMJIEHHE CTYAEHTOB C peajlbHbIMU OW3HEC-TIPOLECCAMHU  KPYIHEHILIEro

crpaxoBumka Poccuniickoit @enepannu u 1p.

nANoTHBIA
CTVJJEH“'ECKOE CTPA;

|
o
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7
: &
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\

i

BrIlyCKHUKH (haKyJIbTETa

TutoB EBreHnn Bukroposuu
Mpeacepatens JanbHeBocTo4dHOro 6aHka OAO «CbepbaHk Poccuny

ConoBbeBa MHHa AneKkceeBHa

3amectutens [Npeacenartens JanbHeBocTouHoro 6aHka OAO «CbepbaHk Poccumy

BbynrakoB Bukrop AnekceeBuy
[MmaBHbIN 6yxrantep CeBepo-KaBkasckoro baHka OAO «CbepbaHk Poccunm»

PomaHeHko PomaH Bnagumuposuny
Ynpasnswowmn Ceepo-OcetuHckum otaeneHnem Ne8631 OAO «CbepbaHk
Poccum»

LlWenko UpuHa UBaHOBHa

3amecTuTenb HavarnbHMKa otaena gMHaAHCOBOro KOHTpons [lenaptameHTa
domHaHCOB 1 BOAKETHOW NONUTUKKM MUHUCTEPCTBA CEMbCKOro X03sMcTBa
Poccuinckon ®eagepaunm

Cep6uH lOpunn BanepbeBuny
K.3.H., 3aMECTUTENb MUHUCTPA CESTbCKOro xo3amctesa CTaBponosibCKOro Kpas

NocHukoB PomaH lNMeTpoBuy
K.3.H., rmaBHbIn byxrantep 3A0 cenbCckoxo3siMCTBEHHOE npeanpusaTne «Konocy
Kouyb6eeBckoro panioHa CTaBpononbLCKOro Kpas
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Tabnuna — JlmHamMuKa 3aiuT JuccepTaiui

08.00.10 «®PuHaHCHI,
JleHesKHOe o0paleHne u

CnenuaabHoctb 08.00.12 «byxrajrepckni y4eT, CTATUCTHKA)»

oAbl
Kpeaun»
Kanagugarckue
2008 - KoneBa A.A.
2009 boiiko C.B. Bbo6peimes A.H., [llanoukuna E.JI., Mapuaenko A.A.
2010 — Mapycenko E.A.
2011 — bamkarosa T.A., I'anunosa P.U., Kysemumkuna JI.A., Kyzuenosa E.H., Jlennesa FO.A.
2013 [ITampuna C.1O. ®ecwvroBa M.B.
Hroro 2 11
08.00.05 «IxoHOMMKA U yHIpaBJIeHHE HAPOAHBIM X03SICTBOM»
JoxTopckue Kanauaparckue
2008 JlemeBa M., Kmummna FO.E., TomokonnukoBa T.A., IleBuenko JI.B., Jlanmna E.H., ®eponoBa A.B.,
byuenko JI.C., Mupnas H.A., KonecaukoB A.B., Octanenko E.A., banasu B.D., Tonouko C.1O., 3axapuenko
Koctroxosa E.N. C.A., Momuaneunxo C.A., Jlursunos E.A.,
I'epacumon A.H., Tumonora U.N., Kono6osa T.1O., I'yapko A.FO., I'puropsesa O.I1., JIluBanosa B.B., Ka3zakos
2009 | MemepsikoBa JILA., M.IO., Azapsa I'A., bounmapes I1.B., Jlpoda JI.JI., Kazakora JI.B., bonmapenko C.M.,
Sxosenko B.C. (08.00.13) [Hanmo6uros H.K., Kparomkuna M.B., CkBoprioBa A.B., Xacaii H.1O., Kocenko C.I.
2010 _ I'pumranosa C.B. (08.00.13), Kosryn E.H., ®ucenko H.B., Ky3pmun K.A.,
Mupmosa U.1O., I'opauenko M.H., AA6mynosckuit M.1O., Anoxusn /I.C.
2011 _ Kynogsa 3.K., I'pumikosa T.I'., Motopuna .M.,
Co6uenko H.B., ba6ensmes C.C., 3yoosa JI.B.
2012 _ Hoponun A.B., MypayroB A.B., Jleuenko C.A., Ckpunaudenko [O.C.,
Hunesa E.H., AMannypasieB X./1., 3ssrunuena O.C.
2013 _ [Twennuneii [LI1., dpsiuenko E.I., I'pagunaposa /I.E.,
Mawmenosa K.I'., SInosckmii A.A. (01.04.13)
Hroro 6 55
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®unancupoBanue HUP B pacuere Ha 1 ea. IIIIC B pamkax X0310roBOpPHOIl TEMAaTHUKH U TOCKOHTPAKTOB, ThIC. PYO.

0 64,5
60 Vv _

7ﬁh —
50 41,4 1

40 -
30 -
20 -

10 ~ 0 19 272
5.9 F‘-:;W
0 1
®uHaHCHI, KPEAUT Byxranrepckuit CraTtucTika u DuHaHCOBBIM DOKOHOMUYECKUH Byxranrepckuit MaremaTuka
1 CTPaxoBO€ N0  (DMHAHCOBBIIyUeT 9KOHOMETPHKA MEHEKMEHT aHAJIN3 U AyJUT YIIpaBICHYECKUH
1 OaHKOBCKOE yuer
m2011 =2012 2013 AeTIo

IHo0enureau nporpamvbl Y MHUK:
1. IlerpoBa O.A. (2008 r.) — pykoBoauTeasb ren. gupekrop OO0 HITO «UMmnyanc» Cadun A.M.
2. Mapunenko A.A. (2010 r.) — pykoBoauTeab aoueHT Kyaum H.B.
3. boopeimeB A.H. (2010 r.) — pykoBoauTtennb npodeccop Kocriokoa E.N.
4. MMonmaguu I''A. (2011 r.) — pyxkoBoauTesan 1oueHT Kynemona JI.B.
5.lHaBepueB A.A. (2013 r.) — pykoBoauTesb npodeccop Kocriokona E.N.
6. IIpsiTkoBa A.B. (2013 1) — pykoBoauTeab boopoimes A.H.

23



Toan:

2008

2009

2010

2011

2012

2013

dunancupoBanne HUP 3a cuer rpaHToBbBIX

nporpaMm

Konkypc
PasButne cenbckol KpeIUTHON KOONEPALMM U IPEANPUATHN
arpoousneca Ha CeBepHoM KaBkaze

I'panT MexnayHapogHoro HayqHOro GoHAa IKOHOMUYECKUX
uccnenoBanuil akagemuka H.I1. @enopenko

I'panT moGeauTenst KOHKypca MUHUCTEPCTBA CEIBCKOTO XO35UCTBA
P® na nyuniyro HayuHyr0 paboTy

PasButne cenbckol KpeIUTHON KOONEPALMM U IPEANIPUATHI
arpoousneca Ha CeBepHoM KaBkaze

«YY4aCTHUK MOJIOJIKHOTO HAy4HO-MHHOBAIIMOHHOTO KOHKypcay («YMHUKY)
«30710TOM BEK MHHOBALIMI» HOMUHAIUA «JIydlnii ”HHOBallMOHHBIM
MIPOEKT B cpepe SIKOHOMHUKH»

I'panT CTaBpONOIBCKOTO FOCYJaPCTBEHHOTO arpapHOro YHUBEPCUTETA

«Y4aCTHUK MOJIOZEKHOTO HAyYHO-MHHOBAIIMOHHOTO KOHKypca» («YMHUKY)
I'panT CTaBpONOIBCKOIO roCy1apcTBEHHOIO arpapHOro YHUBEPCUTETA
I'panT B pamkax nporpammel «Kanposslii peseps lIpesnnenra PDy»
I'panT CTaBpONOIBCKOrO roCy1apCTBEHHOIO arpapHOro YHUBEPCUTETA

I'pant bnarorBopurensHoro ¢ouaa B. [Totanuna nis MOIOABIX
rpenojasaresnen

I'panT CTaBpONOIbLCKOro roCcy1apcTBEHHOIO arpapHOro YHUBEPCUTETA

«Y4acTHUK MOJIOAEKHOTO HAy4HO-MHHOBAIIMOHHOTO KOHKypca» («YMHUKY)

Y4yeTHo — (puHaHCoBbIN (f

chakynestet
IMoOenuTe/ i rPAHTOBBIX
nporpamMmm

Jlarpimena JILA., Jlanuna E.H.,
Muxonenko U.B. U np.

Koctiokosa E. .,
Bbo6peiies A.H.

Mapunenko A.A.

Jlateimena JI.A., Jlanuna E.H.,
Memepsixosa JI.IO.

Mapunenko A.A.; boOpsimes A.H.
WBonra A.T.

Cxmspos 1.1O., Kanyctuna E.U,
Bo6peimies A.H.

ITonaguu I"'A.

I'ypees E.E., I'ypeesa /I.E., I ypeesa MLE.

CxkasipoB M.1O.

Mapunenko A.A., bamkarosa T.A.
Bbo6peiies A.H.

T["amunosa P.U.

[ITaBepueB A.A., IIpeiTkOBa A.B.

Cymma
rpaHra

978 700
30000
30000

698 600
800 000

50 000

70 000

400 000
30 000
600 000
40 000

50 000

60 000
400 000,



MPOTPAMMBI, PEAJM30BAHHBIE YUETHO-OHHAHCOBBIM
®AKYJIbTETOM B HUHCTUTYTE JONOJHUTEJIBHOI'O YeTHO-(PUHAHCOBbI

HPO®ECCHUOHAJIBHOI'O OBPA30OBAHUA (MAI10O) CbaKYJ'IbTeT
B 2012-2013 yu. rr.

Kypcbl noBbimennsi KBaaupukanun

ok wn

CoBpeMeHHBIE TEXHOJOTHU MperofaBanns (pUHAHCOBO-IPKOHOMHUYECKHX AHMCIUIUIMH TI0 HANpaBICHUI0 «DKOHOMHKA» B YCIOBHUSX
nepexojia Ha ypoBHeByr0 noarotoBky u Beenenus ®I'OC tpetbero nmokonenus (24.09.2012-05.10.2012)

Byxrantepckuii y4éT U HAIOro00IOKEHUE B OpraHax rocyaapcteenHoi Biactu CtaBpomnoibekoro kpas (03.12.2012 -13.12.2012)
OcHoBbl co3nanus U pyukimonuposanus K(P)X (mapr-anpens 2013)

DUHAHCOBO-IKOHOMHYECKHE HHCTPYMEHTHI B cHcTeMe ynpanieHus opranusanueii (10.06.2013 -28.06.2013)

CoBpeMeHHbIC HHHOBAIIMOHHBIE MOJIXO/IbI K TPEMOIaBaAHUI0 YueTHO-(DUHAHCOBBIX nuctuiuiiH (24.06.2013 - 28.06.2013)
busHec-miaHupoBaHe HHHOBAIMOHHOM IS TEJIBHOCTH CETbCKOXO035HCTBEHHBIX ToBapomnpousBoauTenei (noup 2013)

CraxxupoBKHu

AKTyanbHbIe BOIPOCHI IPENOAaBaHUs U METOINYECKOe 0OecrieueHre TUCIMITINH 10 CIeHUaNbHOCTH «byXTranTepcKkuil yuer, aHajlu3 U
aynmut» (st TTIC I'pogrenckoro I'AY, Pecriyonuka bemapycs) (17.12.2012 - 20.12.2012)

IIpodeccunonanbHas MEPenoaAroToBKa

1. Epaunas nporpamma rnoaroToBKM apOUTpaxkHbIX yrnpasistonmx (25.04.2012 —20.07.2013 )
2. OuenouHas nesrenbHOCTH (23.04.2012-10.11.2012)
3. Mactep nenoBoro anmuaucTpuposanus (MBA) B arpoousnece (14.09.2012 — 30.09.2012)
4. Ormenka cooctBenHocTH (22.10.2012- 06.05.2013; 13.05.2013 -17.05.2013)
5. 1 C: byxranrepus (anpens 2013)
JononHuTebHBbIE 00pPa30oBaTeIbHbIE YCJIYTH
1. VYuer pacyeToB MO COIMATILHOMY CTPAXOBaHHIO U 00CCIICUCHHUIO TIPU PA3HBIX pexXUMax Hajorooodmoxenuns (27.11.2012 — 13.12.2012)
2. byxrantepckuil y4er jais HaunHaromux (29.11.2012 — 11.12.2012)
3. Ananus u ynpaiieHue 3arparaMu (HOsiOpb-aexadps 2012, maii 2013)
4. Opranu3zanus Oyxranrepckoro ydera Ha npennpusitan (26.03.2013- 30.04.2013)
5. OpraHuzanus ynpaBIeHYECKOro yuera Ha npennpustuu (27.03.2013- 23.04.2013)
6. OcHOBBI 0aHKOBCKOTO niena (OKTsiopb 2012)




INPOI'PAMMBI, PEAJIN30OBAHHBIE
B YHUJI B 2012-2013 yu. 1.

dakynbret

Kadgeapa «IxoHOMHUYECKHI AaHAIN3 U AyTUT»

1. BIomKeTHBIH Mmpoliece U MEKOIOKETHBIE OTHOIIEHUS (MIOHB — aBryct 2013)

2. OcHOBBI MPO(heCCHOHATBHOM CIYKeOHOH AeITeIbHOCTH TOCYIapPCTBCHHBIX TPAKIAHCKUX CITyKalmx (HioHb — aBryct 2013)

3. MUudopmanmoHHoe, OpraHu3alMoOHHOE W JOKYMEHTAIIMOHHOE 00eCIIeueHne MYHHIIMITAIBLHOTO YIpaBieHHs (MIOHb — aBI'YCT
2013)

4. TocymapcTBeHHast OOKEeTHAS MONMUTHKA (MIOHB — aBryct 2013)

5. Opranu3aioHHbIC U MPABOBbIC OCHOBBI TOCYIAPCTBEHHOM TPayKIaHCKO# CyObI (MioHb — aBryct 2013)

Kadenpa «PuHaHCBHI, KPeOAUT U CTPAXOBOE [1€J10»

1. AxTyasbHbIE BOIIPOCHI OIOMKETHOTO 3aKoHoaarenbeTBa (13.05.2013 - 31.05.2013)

2. TocymapcTBeHHast OrompkeTHas monutuka (27.05.2013 - 29.05.2013)

3. locymapcTBeHHBIN U yIIpaBICHYECKUM KOHTPOJIb: CTPYKTYpa, Ha3HAYEHUE, TEXHOJIOTUU ocyliecTBiaeHus (27.05.2013-
06.06.2013)

4. BromkeTHBIN TpoIece u MexOomKeTHbIe oTHOMeHHs (27.05.2013 - 06.06.2013)

5.TocymapcTBeHHas OJUTHKA B 00acTu mpotuBoaeiicTBust Koppymiwu (17.06.2013 - 27.06.2013)

Kadenpa «PuHaHCOBBI MEHEI:KMEHT U 0AHKOBCKOE J1€JI0»

1.AxTyanbHbBIE BOIIPOCHI OFOKETHOTO y4€Ta B OpraHax MECTHOTO caMoympaBieHus (ceHTsOps 2012)
2.YupaBicHre HHBECTUIUAME ¥ nHHOBanusMu (22.10.2012 - 25.10.2012)
3. VrpaBjieHne HHBECTUIUAME B nHHOBanusaMu (22.10.2012 - 01.11.2012)

— Kadenpa «byxraarepckuii ynpapjieH4eCKHUN y4eT»

1. AKTyanabHBIE BOIIPOCHI OIOKETHOTO yUeTa B OpraHax MeCTHOTO camoyrnpaBiieHus: (ceHTsa0ps 2012 1)
2. YipaBiieHHEe roCyAapCTBEHHBIMU MYHUIIMITAILHBIMU 3aKyMKaMH (B TEYEHHUE rojia)

S|
o



YyeTHO — (pMHaHCOBbIN
dakyneTeT;

L
_»(f
5

Taoiauua — Monorpaguu IIIIC ¢axkyabTera

Kadenpsr 2008 | 2009 | 2010 | 2011 | 2012 | 2013

DUHAHCHL, KPEJIUT U CTPAXOBOE JICIIO 2 4 3 3 6 3
byxrantepckuii hMHAHCOBBIN yUeT 2 4 2 5 3 1
CTaTuCcTHKA U DKOHOMETPHKA 8 7 1 3 5 3
DUHAHCOBBIN MEHEKMCHT H 5 5 9 4 3 9
O0aHKOBCKOE J€J10

DKOHOMHWYECKMHN aHaIU3 U ayquT 10 2 7 4 3 4
Bbyxrantepckuii ynpaBieHuUeCKUN 8 5 5 5 5 4
yaeT

Maremaruka - - 1 - 2 -

S OHOMMKA 3

l" « JKOHOMMKA,
* YMPABERNE

Taoauna — /IlnnamMmuka onyo0JMKOBaHUs cTaTeH U3 nepeunsi B

®UH

AHCOBA

AHANUTHKA

K
/ Kadenpsr 2008 | 2009 | 2010 | 2011 | 2012 | 2013
| Ounancsr, KPEJIUT U CTPAXOBOE JICJIO 2 3 2 11 12 14
byxrairepckuii uHaHCOBBIN y4yeT 2 I 2 10 8 4
CTaTucThKa 1 SJKOHOMETPUKA 16 6 7 16 17 17
| PUHAHCOBBINH MCHE/DKMCHT H 15 9 13 8 14 18
| GankoBCKOE N1ETI0
| DxoHOMUUECKHiT aHAN3 1 aymuT 3 12 20 16 18 24
Byxrantepckuii ynpaBieHuUeCKUN 17 4 11 13 14 17
y4eT
Maremaruka - 1 2 10 12 14 o




Tabnuna — [Tokazarenu HUTUPYEMOCTH B

PUHII B pa3pese kadeap (18 nekadps 2013 r.)

cdakynsret

YyeTHO — puHaHCoBbIN (i

Kom-Bo
Ne YuciaeHHOCTh . Kon-Bo HNunexc
HaunmeHnoBaHue kadeapsl cTaTeu B o
n/m B PUHII, yeun. UATUPOBaHUM | XupIia
PUHI]
1 MDuHaAHCHI, KpEIuT u 10 263 629 3.80
CTPaxoBOE€ JIEJI0
2 | CTaTUCTUKHU U SKOHOMETPHUKH 15 255 1563 3,53
3 DUHAHCOBOIO MEHEKMEHTA U 13 289 716 277
OaHKOBCKOTO JIejia
4 byxrantepckoro (puHaHCOBOIO 7 120 178 2 86
ydera
5 | byXxranreperoro 10 255 1172 4,20
YIIPABJIICHYECKOTO y4yeTa
6 |Maremaruku 16 208 507 2,38
7 DOKOHOMHYECKOTO aHajim3a Hu 13 289 776 3.54
ayanTa
HUroro nmo ¢pakyabrery 84 1684 5541 3,30
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Tabmuua — [Iyonukanuuuy cTateid B )KypHaaax  Y4eTtHo — mHaHcoBbi (f

n3 6a3er Scopus u Web of Science

chakynestet

e ®UO aBTOpOB Ha3zBanue xypnana CocrosiHue ba3a naHHbIX
1 |Convonoscxuii A5, <<3neKTpo§Haﬂ o6pa60T1_<a MaTepuaos» /_aHrJI. IPUHATA K WoS, Scopus
. Bepcust: «Surface engineering and applied OITyOJIMKOBaHHUIO
SHoBcKHit A.A. i
2 electrochemistry» OTIIpaBjcHa WoS, Scopus
3 |boOpere A.H. «AKTyaJbHBIE TPOOJIEMbI SKOHOMUKI)) HPHRATE K Scopus
OITYOJIMKOBAHHIO
4 Kocmioxosa E.N., «Eur Sci Editing» OITyOJIMKOBaHA Scopus
Cxuisipos 1.1O. g Y P
5 Tomumana EI1, «Middle East Journal of Scientific Research» oryOJIMKOBaHa Scopus, WoK
['morosa 1.U.
VYomnkux O.H., . e
6 «Middle East Journal of Scientific Research» OITyOJIMKOBaHa Scopus, WoK
Knummna FO.E.
7 |Cxusgposa I0.M. «Middle East Journal of Scientific Research» OnyOJINKOBaHA Scopus, WoK
8 |Haseigsui JILE. «European Science and Technology» OIyOJIMKOBAHO 2 CTaThbH Scopus
9 |[CxasipoBa FO.M. «International scientific researches» OnyOJINKOBaHA Agris
10 |I'ypuoBuu T.I. «International scientific researches» OnyOJINKOBaHA Agris
I'epacumon A.H., ——
11 | I'pomos E.N., «AKTyabHBIE TPOOJIEMbI SKOHOMUKI) P Scopus, WoK
ONyOJITMKOBAHUIO
Cxpunaunuerko H0.C.
I'epacumoB A.H., ——
12 |I'pomos E.I., «World Applied Sciences Journal» P Scopus, WoK
OMyOJIMKOBaHUIO
I'puropnena O.11.
13 |Jlemesa M.I" Acta universitatis Agriculture of Silviculturae oTnpaBeHa WoS

mendelianae Brunensis
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3apyo0e:xxHbIe CTAXKMPOBKH

T'on Mecto Ha3BaHnue nporpamMmMbl 1017 (0)
Czech University of Life «Transformation of Czech Education System at  Kocriokosa E.W., JlaTeiea
Sciences Prague; Slovak Czech University of Life Sciences Prague»; JLLA., ILlpimbanenxo T.T.,
2007 University of Agriculture; «Crparerus Boiciiero oOpa3oBaHus B Cxusipos M.1O.,
YHuBepcuTer I'epmanuny; PazBuTue 6akanaBpCKux U I'mapnnun A.A., CeitHuk O.E.,
Xoienxaiitm, [ epmanus MarvucTparcKux NporpaMmm He6ensrit P.B., Kono6oga T.1O.
Czech University of Life «Implementing the Bologna Process in the Mamkocosa 1.B.,
Sciences Prague; YauBepcuTer higher education system of the Czech Taraprosa M.H., I'epmarosa B.C.,
2008 .
['enyn, Utamus Republic; «Cucrema nByXypoBHEBOTO ®dpomnoBa A.A.,
oOpazoBanust Utanuu u bononckuit mpouecc» Mapunenko A.A.
«IIpumeHeHne TMCTAaHIIMOHHOTO 00pa30BaHUSs B

YHauepcurer MapuiieHy,

2009 CHIA; I'epmanus, 1. 'anHOBEP

oOyueHun»; [ToBpilIeHNE KBATU(PUKALIMH B Kpon P.B., bynasuna JI.H.
Curopaische Akademie
CepOus, 1. benrpa; . : . KocTtrokosa E. .
PO, 1 pal, «Multifunctional Agriculture and Rural ’
2010 Bapiasckuit yauBepcuret . e Mansxocosa 1.b.,
Development — Regional Specificities»
€CTECTBEHHBIX HAYK [pr6anenxo T.T.
Acconuanus ceabCKOX035MCTBEHHOTO
2011 r. Bamuarron, CIITA S
KPEAUTOBAHMS

«AGRIMBA MBA in Agribusiness»;

Jlarmmua E.H.

Eapuannnona O.B.,
TearnoBa H.H.

Wageningen University, the

Netherlands; [1IBetiapus
ABTtop LpiM0asIeHKO

2012

IIpenoxaBarenu ¢gaxkyabTeTa

T.T. - Junjaom OCYLIECTBJISIIOT BeJAeHUE
= npusHanus u I'pud MR 3aHsiTHII B MarucTparype MBA
D(HLJHI‘\’:{:H'-\IH:-\ BapmaBCKOFO i <<Arp06n3Hec>> ¢ yqacTHeM
9 S e
yHUBepCHTETA npenogaBaresieil yHUBEPCUTETA |||I||l|" ——
o Barermrer (Huzepamie) e ———
(2011 1) 30



Jeicranrenen no 14 oxmbps 2013 1.

[NporpaMMbl BLICIIErO NPOPECCMOHANTEHOTO O6PA30BaHN:

020800.62 «3KkoNOrMs 1 NPUPOIONONbI0BAHHES
080100.62 «3KOHOMMKAH

080500.62 sMeHemKMEHT

110200.62 sArpoHomnsa»

110300.62 «ArpouHKeHepns:

110400.62 «3ooTEXHUA

140200.62 «IneKTpoaHepreTMkar

Mpencenarens Axxpeaprauporioro cosera AKKOPK,
@ ppecnosaeHT Poccuiic

10.5. Py6un

Bblfc.. |+ OKTIGPR 2010r




Dencrentener Ao |4 okmbpa 2013 1.

Hactoswym  noprsepyknaercs  akkpeputaums — @efepanbHOro  rocyApPCTBEHHOTO

06pA30BATENLHOrO  YUPEXAEHW  BbicWero  npodeccuMoHanbHoro  obpasoBaHus
«CTaBPOMONbCKUA  TOCYNAPCTBEHHBIA  arpapHbiil  yHUBEpCUTET  ATEHTCTBOM Mo
06LLECTBEHHOMY KOHTPOIO Ka4ecTsa 06pa3oBaHms M PasBUTHIO KAPbepbl HA NPOrPaMMHOM
ypoBHe (NepeyeHb nporpamm ykasaH B [IpunokeHuu) M cooteTcTBue YHuBepcureta
CraHzapTam rapaHTmii Kauectsa, ycraHosnetHbiMm AKKOPK Ha ocroBaHun pexomeHpaumii
EBponeicioii accoLmaLmmi rapaHT1i Ka4ecTsa B Bbicluem ob6pasosatun (ENQA).

Poceuickon

10.B. Py6GuH

Buinan 14 oxmbpa 2010r.




Appendix 2

List of the sociological surveys, held during the period

2008-2013

By the department of sociological surveys and marketing

NoOOsrWhE

“University entrants’ questionaire”.

“Choice of the University”.

“Adaptation of the first year-students’ at the University”.
“Upbringing work at the University”.

“Cultural and leaisure activities of students”.

“Students’ initiatives”.

“Study process informatization (questionaires both for

teachers and students)”.

8.
9.

10.
11.
12.
13.
14.

“Public food delivery at the University”.

“People’ satisfaction with labour”.

“Graduates’ life plans®.

“Youth’s style of life”.

“Questionaire of the head (employers’ survey)”.
“Questionaire of a specialist (survey of employers)”.
“Quality of life of the population of the town of Stavropol”.
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THbAMA IKCNEPTOB B COEPE IPOGECCHOHA/ILHOTO OEPA30BAHHA
HAUHOHA/IbHBIA LEHTP OBLL 0-IPODECCHOHA/ILHOA AKKPEAHTALIUH
KYPHAJI “AKKPEAHTALHS B OBPA30BAHHH"

rumm,\\\

“AyyLune 06pa30BATEAbHbIE MPOrPAMMbI
MHHOBALIMOHHOM Poccmmn”
2010 roa

“ArPOHOMMS"
"“BETEPUHAPMS"

“3ALLIMTA PACTEHMIA"
“300TEXHUA"
“MEXAHM3ALMS CEAbCKOTO XO3SMCTBA"
“OKOHOMMKA 1 YMPABAEHWE
HA NPEANPUATIM (MO OTPACASM)"
“IAEKTPUPUKALINA U ABTOMATU3AUMS
CEAbCKOTO XO3AMCTBA"

PeAePaAbHOE FOCYAQPCTBEHHOE 06DGJOBOY€AhHOe yipexaexue
BbICLUEro nDO@eCCMOHGAbHOFO OGDO3OBGHMX
" CTOBPONOALCKMN FOCYACPCTBEHHbIN
QrpapHbin yHusepcurer”

PEKTOP
Tpyxayes BAaaummp MBaHoBmY




MIPABUTEJIBCTBO POCCHHCKOH OEJIEPALIUH

TUTNJOM

JIAYPEATA TIPEMUU TIPABHTEJIECTBA POCCHHCKOH QEJEPAIMK
2005 TOJIA B OBJIACTH KAYECTBA

Dedepaavriomy zocydapcmeennomy

n 5 P
p ABHOMY YU

pogh 16H020 06pa 5
«Cmaepano./lbcxuu 20cydapcmeennulit
arpapubiic ynueepcumem»
2. Cmasponoas

NPUCYXAEHA  MPEMWSA  MPABUTE/NbCTBA
POCCUICKOW ®EAEPALMM B OBJIACTW KAYECTBA
3A [JOCTUXEHVE 3HAYWUTE/IbHBIX PE3Y/IbTATOB B
OBJIACTW KAYECTBA MPOAYKLUM U YCIIYT, A TAKXKE
3A BHE/IPEHVE BLICOKOS®®EKTVIBHbIX METOA0B
YIPABSIEHUS KAHECTBOM/

Tpencenareas Tpaswreasorsa Poconticroii wr{;mm

Peructpaumonnuin womep 81




S 2
MPABUTEJIbCTBO POCCHACKOX OEJEPAIIMH &3
8
LBUTJIOM :
8
JIAYPEATA TIPEMHH TIPABHTEJILCTBA POCCHHCKOH ®EJEPAIIAN
2011 TOIA B OBJIACTH KAUECTBA H
Pedeparvromy zocydap My My 2
i slka)!

h AbHO20 ;
pop P :
«Cmasponoavcrui b wawpaproi
YHueepcumem» 3
2. Cmasponors E
MPUCYIEHA  MPEMMS MPABUTENLCTBA %
POGGUIMCKOV ©ELEPALMN B OB/IACTU KAYECTBA &

3A BOCTWKEHUE SHAYUTENbHBIX PE3YIILTATOB B
OBITACT KAYECTBA FIPOAYKUMAM 11 YCIIVT, A TAKKE 2
3A BHENPEHVE BbICOKOI®OEKTHBHbBIX METO0B 2
MEHEMDKMEHTA KAUECTBA. &
&
&







This certificate is presented by EFQM to

Stavropol State Agrarian University

in recognition of their successful achievement in

EFQM Excellence Award 2010 as Prize Winner in //—>

Nurturing Creativity & Innovation and Leading At
with Vision, Inspiration & Integrity

Pierre Cachet, CEO




EFQM Excellence Award
2010

Prizewinne. in
Insmrauon % Integ; ity

| and Nummm; umﬁmy & Inn,
bl Eromp




T

ST

T

EFQM B

EFQM Excellence Award 2013 Excellence award

Prize Winner - 2013

Federal State Budgetary Educational Establishment of the Higher
Professional Education «<STAVROPOL STATE AGRARIAN UNIVERSITY»

Prize Winner 2013

October 2013

Sy

issued by EFQM Il Marc Amblard, CEO




EFQM Excelience Award 2013







JINITIJIOM

e « ByXramepe kil yopapaenyieckdm yiees
O1I'LOY B «Cranpononbe sl roey i perieiii
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HAT'PAXKIAETCA
MAPHUHEHKO AHHA AJIEKCAH/IPOBHA

Cmagponoiabckull 20Cy0apemeennblll depapHblil VHUEEPCUmem

3a YUQCcmue 6 NpospaMme
« Vuacmnux Moao0encnozo nayHo-unnosayuonie2o KOHKypeay
Y.M.H.H.K. POCCHH- 2010
& PAMKAxX KPaesoil HayyHO-nPpakmuueckou Kongepenjuu
Cosema monoosix yuenovix Cmasponoibeko2o Kpas
« Heayuninie pazpabomuu u unnosayuoniisie woeu
PAzsUmIio uHHosayuonnol sxonomurky Poccuiy

Mpeacenraren
komutera CrasponobCcroro Kpas
MO JeaamM MOJTOTeRH

Mpeacenarean
Copera MoaobIX Y4eHBIX H ClTeNHATIHCTOR
CTE[I]I!GIIUJ]E:CHGI’D Kpas




NETEPBYPTCKASl
TEXHUYECKAS
APMAPKA

KOHKYPC
NVHUIMA HHHOBALMOHHbII NPOEKT
W NYSWAS HAYYHO-TEXHWYECKAS PASPABOTKA F0/IA

Lalg10a]

| CTENEHU

(C BpyNEHViem 3070TOM MeAanY)

narpaxaaeren
®rBOY BIMO «CTaBpononbCKMiA rocyaapCTBeHHbIN
arpapHbiii yHuBepcuTeT
Poccus, r. CraBponornb

3a paspadoTky
Vs opMaunoKHo-ananuTueckan cuctema «flenruKpeant Barkin

& HOWMHALMY
Ty SR WHHOBAUMORHbIA MPOEKT B 0BNACTH 0BPAIOBATENLHLIX TEXHONOTHI

| Npeaceaarens HTC s
npw Npasurenscrae Canr-Nerepbypra, — 4 -
axanemuk PAH B.A. Fnyxux

|

|

1

|

\

\ 13 - 15 mapra 2012
N

= = CAHKT-NETEPEYPT




PocbuoTex-2012 RosBioTech-2012

63 MEXX/IYHAPO/IHAR BUOTEXHOMOTUYECKAR 6th INTERNATINAL BIOTECHNOLOGICAL
BbICTABKA-APMAPKA EXHIBITION - FAIR

HATPAXKIAETCSA

®IBOY BIIO CTABPOTIOJIbCKHIi TOCY IAPCTBEHHBII

ATPAPHBIIl VHUBEPCUTET

BOJIbLIOH 30JI0TOM MEIAJIBIO

3A PA3PABOTKY

ouenka
6 cipepe AITK»

Tlpeaceaareans OprkoMuTera, 7 /
Axazemuk PACXH, npopeccop, .rn.” //L-®¢ H.A. Poros

7-9 nosiops 2012 r. Mocksa, LIBK «3KCITOLEHTP»




aBAACTH

CBI/IAETEABCTBO

HAIPAKARCTCH

Crmpono, Poccics

. oo U8, A,

Mummorp ceaveroro xoafcres Pocariickon Beaspatmt é’;//p;’ . B. @eanpon

Canr-Tlerepbypr 2013




30N10TOM ®OHA
OTEUYECTBEHHOM
HAYKM

NYYLUEE YYEBEHO-METOQUWYECKOE U3JAHWUE B OTPACITM

JAUIL/IOM

NAYPEATA
BCEPOCCUMMACKOW BbICTABKW

Coumn, 2011

Toponues E.J1., N'ypHoeuu T.I'.,, TatouyeHko T.B.

Mownorpadma

RSN «METOAbI AHANWU3A W YNIPABNEHUS! YCTONYUBOCTLIO
¥ AMHAMMUYECKMMU CBOMCTBAMU SKOHOMUYECKMUX
CUCTEM HA OCHOBE MOLENEW NEOHTLEBA»

000 "Ansda Mpunt”, 2010,

MNPE3UAEHT 0. QA
http /lwww.rae ufrufDIPLOHI




BbIAAETCH

//(M'adoe{’ Jaezewv%&

YYACTHUKY ®UHAIA KOPMOPATUBHOIO YEMMUOHATA
M0 YMPABMNEHWIO KOMMEPYECKIM BAHKOM BANKS BATTLE PRO 2011

3AMECTWUTE/b =
NPEACEAATENS NPABNEHWA ,,-7"'/ 2
OAO "CBEPBAHK POCCUW” e o C.H. FOPbKOB

NET
17 O YCMEWHOIO
PA3BHTHA




(\8 MAMV YemnuoHat

%  nocrpaterum
W YyNpaBNeHunio
6usHecom

%
-'
0
f HaunoHanbHeIn duUHaN

2011-2012 / MockBa

MPODECCHOHANLHAA NUTA

= 33 2 MecTo B HaumoHanbHoM duHane
' YemnuoHaTa no cTpateruv 1 ynpaBneHUo
6v3Hecom GLOBAL MANAGEMENT CHALLENGE
2011-2012 B Poccum
12-13 anpens 2012 / Mocksa

AvpekTop HanpaBnexus J

“Monopbie npodeccronansl” ACU MNeckoe A.H.
Avipektop UHcTuTyTa

OpPraHvM3aynoHHOro passntna

Y CTPaTeruyeckmMx MHULMaTue PAHXuIC %ﬂ@ LWonTexko B.B.
:

Tewepans st napTiiep Crparerveckih napTe

5
e i 50} YPBK
e e (Y imtomape
i AN G L K OHOMBAHK

MHALW




MexdyHapodHiii uHcmumym .&. MexdyHapooHbili
POPbIBHBLIX MeXHONo2ul oH) GuomexHonoaul
U uHHosaYUT umeHu aKademura W.H. Bnoxunoti
s

6-A
«PocBbuoTex-2012»

HATMPAXOAETCS

®rBOY BIIO CTABPONOJILCKII FOCYIAPCTBEHHBII
ATPAPHBIH YHUBEPCHTET

3A PASPABOTKY
Tpareq Z i cop
MC®O (TMCPO)
Moitsuc C.E. Yropumkos A,

FeHepansHih AupexTop. Fovepanuh aupestop
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Jlanuna Eaxena Huxkonaeena

@rE0y BHO Cmaspanoﬂbcxuu zacvdapcmaenuwu n.’papuu f yrHusepcunem,

2211012012



MO

HATPAXIAETCS 30710TO MEJATIbIO

®IrBOY BIIO «C it arpapHbIii
BPOTIOD

S0 paspasomny amoxamusupocan b CUCHENS Gieii 4 npo
pynxc >

_ MOPMOCKBH  ///  COBSHUHCC.




®OHA PASBUTWUA OTEHECTBEHHOIO OBPA3SOBAHWUA

JTAYPEATA KOHKYPCA

HA AYHUWYIO HaYHHYI0 KHU2Y 2010 200a
HAFPAXOAETCA KOJIJIEKTUB ABTOPOB:

'ypHoeuy TambsiHa NeHpuxoeHa,
Mypadoea UpuHa FOpbeaHa,
(r. Ctaspononb, CTaBponoONbLCKWIA roCy4apCTBEHHbI arpapHLIA YHUBEPCUTET)

Azapkoea JTroboeb BacunsesHa
(r. CtaBponons, chunuan MockoBCKOro ryMaHTapHOo-3KOHOMUYECKOro
MHCTWUTYTA)

HRIEE W

B
E
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i
E
=
=
=
£
£

3a kHuegy «Passutne npeanpuHUMaTenbCTBa HAa KOHKYPEHTHOM
pbIHKE arpoXyuMU4YecKon NpoayKLUMn»

fipeaudenm ®onda pazeumnus
omeyecmaeHHoZ0 o05paloaaHus, : BT
pexkmop ¥Hueepcumema 5., foTousciBertATONE 5
Pocculckol avademuy o6paicaaHus 3"} pfpas0Baniny
arademuk Mocydapemeentold akadenuil Hay

naypeam locydapemeenHoil npemuu Y\ = =\, 018 = 1200,
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HOHO-POCCUACKIN FyMEBHUTEPHBIA MHCTATYT

1 CTENEHHA

KOHKYPCA HA JIYUIIYIO MIJIOMHYIO PABOTY
BBICIIYKCHUKOB POCCHMCKHX BBICIINX YUEBHBIX
3ABEJIEHUM
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